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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SHI VAJI RAO S. JONDHALE COLLEGE OF
ENG NEERI NG DOMBI VLI EAST

Name of the head of the Institution

DR JAGDI SH WASUDEORAO BAKAL

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +918850578499
Mobile no. 9594962007

Registered Email

bakal j waynai | . com

Alternate Email

princi pal @hi vajiraoj ondhal ecoe.org.in

Address B/ H Venkat esh Petrol Punp Sheel - kal yan
Road Sonar pada Post Manpada Donbi vl i
East Di st Thane - 421204.

City/Town Donbi vl i East

State/UT

Mahar ashtra




Pincode 421204

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Smita A Lonkar

Phone no/Alternate Phone no. 02512872560

Mobile no. 9869062125

Registered Email sm tal onkar @nuai | . com

Alternate Email hodext c@hi vaj i raoj ondhal ecoe. org.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)
http://ww. shivajiraoj ondhal ecoe.org.in

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://shivajiraoj ondhal ecoe. org.in/Ac

aden c¥%®?0Cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
1 B+ 2.60 2019 09- Sep- 2019 08- Sep- 2024

6. Date of Establishment of IQAC 15-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



http://www.shivajiraojondhalecoe.org.in
https://shivajiraojondhalecoe.org.in/Academic%20Calender/
https://shivajiraojondhalecoe.org.in/Academic%20Calender/

IQAC

SPCC for Snart
Hackat hon- 2019

| ndi a

First Year |nduction 27-Jul - 2018 179
Pr ogram

MOU signed with Delta 01-Jan- 2019 180
Marine & O fshore

Servi ces, Kalyan

Appoi nt nent of coll ege 09- Jan- 2019 100

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Not Applicable | Not Applicable | Not Applicable 2018 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Smart cl assroons are avail able for each departnents.

Onl i ne feedback taken through M S.

Submni ssi on of

[1QA on 9th February 2019.

Cour se pl an,
sof t war e.

Syl | abus coverage and students attendance was taken using ERP



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4864_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4864_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4864_Minutes.pdf

Pl agi ari sm checker was made avail abl e.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Arrangenent of smart class roons

Necessary arrangenent for snart
Cl assroons was done.

Modi fi cati on of Acadenm ¢ Record book

Modi fi ed Academ ¢ Record Book was nade
avail able to the staff Menbers.

| mprovenent in feedback nechani sm was
suggest ed

Onl i ne Feedback nechani sm was
i mpl enent ed.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 20- Aug- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 14- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

ERP facility has follow ng nodul es...e
Faculty information systemstarted
using this nodul e from august 2018
onwards. The nodul e has information of
each faculty. The information includes
personal details, acadenic details, bank
details, research work, experience,
publications, subject etc. of each
faculty.  Feedback Mechani sm nodul e
was started from Oct ober 2018 onwards.
The nodule will able to take feedback
such as faculty feedback, course
feedback etc. ¢ Attendance Managenent,
Syl | abus Coverage System Learning




Material Distribution started using
this nmodul e fromJanuary 2019 onwards.
Faculties can upload their |esson plan
and supporting |earning materi al
Learning material is shared with
students. Faculties can fill attendance
t hrough this nodul e. Admin, Principal
can verify the filled information. o

Al ummi I nformation System started using
this nodule from February 2019 onwards.
The nodule is able to register alumi
and maintain details of them « E

Noti ce Managenent started using this
nmodul e from June 2019 onwards. The
nmodul e is used for sending notices

t hrough ERP system Online Exam nation
The nodule is used to take various
exans |ike aptitude test. Library
Managenent System Books issue and
return can be done. Students can access
i brary database. Gievance redressa
System Students can | ogin the
complaints on this portal and viewed by
Gi evance Redressal conmttee. Teacher
Quardi an — This can be nedi a bet ween
teacher and parents of students. ¢ For
Admini strative office we are currently
usi ng Students |Information Mdul e and
fees collection system This system has
principal portal, students portal,
faculty portal, and alumi portal where
respective informati on can be accessed.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Shivajirao S. Jondhal e Coll ege of Engineering is affiliated to University of
Munbai & follows the curriculum prescribed by the University. The coll ege has
strategi zed ways & neans to strengthen the teaching | earning process. ¢ Before
the start of each academnmic year university issues a detailed academ c cal endar
with the details about the date of commencenent of each senester, oral and
practical exam nations, Termend, end senmester exans etc. ¢ Based on University
Academ ¢ calendar, the institute prepares its own acaden c cal endar well in
advance before the start of the senester. It includes internal assessnent
schedul e, university exam nation schedul e, schedule for co-curricular and extra-
curricular activities. » Head of each departnment allocates theory and
| aboratory work [oad to faculty nmenbers according to their choice. The
departnent tine table for each senester is prepared to indicate specific class
& laboratory hours. The class time tables are di splayed on comopn notice board.
Fi nal year projects are also decided and allotted as per interest area of
students. ¢ Every faculty nmenber naintains course files which contain |esson
pl an, notes, previous year question papers and academni c record book
Laboratory manual s are prepared so that students can understand and correl ate




theory with practical application. ¢« The college encourages its faculty nenbers
to attend orientation progranms to inprove the teaching | earning process. The
col l ege provides anpl e books, reference materials to ensure effective delivery
of the curriculum Various bridge courses are conducted for the first-year
students to anal yse and understand the fundanental concepts. ¢ Wak students
with respect to academ cs are identified and renedi al classes are arranged for
them Guest |ectures, sem nars, Add-on and val ue-added prograns are conducted
to supplenent the curriculuminputs. Effective delivery in the analytica
subj ects is ensured by conducting tutorial classes as per the tine table. -
Faculty menbers encourage the students to do innovative project work. They are
notivated to do research work and to present papers in seninars and conferences
and al so publish in journals national and international repute. The head of the
departnent and the Principal do a periodic review of the syllabus covered by
the faculty nmenbers and nonitors the student attendance. ¢ To nonitor the
performance of the student, Internal Assessnment Tests are conducted twice in a
senmester along with regular assessnent. It is ensured that 40% of the syllabus
is covered before the first Internal Assessnent test and 70% of the syllabus is
covered before the second Internal Assessnent test. Oral/Practical exam nations
are conducted as per university nornms before university theory exam nations. To
strengt hen the bond between teachers and students the teaching faculty is
entrusted with the task of nentoring 15 - 20 students on academ c and persona
i ssues.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Not Not Ni | 0 Not Not
i nt roduced i nt roduced i nt roduced i ntroduced

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni Il Not i ntroduced Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Chem cal Engi neering 02/ 07/ 2018
BE Conput er Engi neering 02/ 07/ 2018
BE El ectroni cs and 02/ 07/ 2018

Tel econmuni cati on
Engi neeri ng

BE I nformati on Technol ogy 02/ 07/ 2018
BE Mechani cal Engi neering 02/ 07/ 2018
BE Producti on Engi neering 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 1060 Ni |




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Process Engi neering 01/ 04/ 2019 55
Amazon Web Servi ces 01/ 09/ 2018 60
I nternet of Things- 20/ 04/ 2019 60

Ar dui no
Basi ¢ of vehicle 19/ 10/ 2018 50
dynanics and fibre
nmoul di ng
Product design and 3D 03/ 07/ 2018 44
Printing
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Cheni cal Engi neering 45
BE Conput er Engi neeri ng 10
BE El ectroni cs and 18

Tel econmuni cati ons
Engi neeri ng

BE I nf ormati on Technol ogy 4

BE Mechani cal Engi neering 22

BE Producti on Engi neering 56
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The stakehol der’s feedback is considered as a val uable source of information to
neasure their level of satisfaction. The institution has a well defined policy
to conduct a feedback process every senester to inprove the teaching |earning
process, infrastructure, and the entire | earning experience for the students
during their tenure. The college has initiated an online feedback system ( ERP)
to obtain feedback on academ c (subject), faculty, facilities, and various
academic activities. Feedback form fornmats are designed for the stakehol ders.
This includes faculty feedback, alumi feedback, student feedback, course exit
survey, etc. Students: Faculty feedback fromthe students for the respective
course is taken twice in a senester on various teaching/learning aspects and it



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4864_Value_added_courses_1584095450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4864_Projects_undertaken_1584100489.xlsx

is anal ysed by the HODs and corrective neasures if any, are infornmed to the
respective faculties for further inprovenents. Course exit feedback and program
exit feedback are taken to anal yse the understanding capability of the
students. Feedback about the infrastructural facilities is taken fromthe final
year students at the end of the programfor inproving the lab facilities, if
any. The feedback so obtained is anal ysed for further inprovenent. Parents:
Feedback is also collected fromthe parents during Parent Teacher Meetings
(PTMs) that are organi zed by each and every departnent of the coll ege.
Suggestions and conments given by the guardians are also taken into account for
future devel opnment. Alumi: Feedback is taken fromalumi for suggestions or

i nprovenents in the curriculumand it is conveyed to the Chairnman, BOS of the
respective programes of University of Minbai. Feedback fromfaculties are al so
taken for their suggestions in syllabus revision based on alumi suggestions,
vari ous Add-on and Val ue added courses are organi zed in the departnent to neet
the industry requirenment. Industry: Feedback is also collected fromthe
conmpani es. This feedback is discussed in neeting of training and pl acenent

cell. Experts: The views expressed by the experts who visit the institute
during Add-on prograns, sem nar, guest lecture on the current scenario and
requi rement of industry are also incorporated. Suggestion boxes are installed
in the prem ses which are accessible to all the stake holders so that they can
give their feedback/ suggestions for inprovenents. Action Taken Report is
submtted by HODs to | QAC to conplete the cycle of corrective neasures and this
cycle is repeated every year

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE CHEM CAL 60 26 26
ENG NEERI NG

BE COVPUTER 90 64 64
ENG NEERI NG

BE ELCTRONI CS 60 18 18

AND TELECOVMUNI
CATI ON

ENG NEERI NG

BE | NFORVMATI ON 40 25 25
TECHNOLOGY

BE VECHANI CAL 60 38 38
ENG NEERI NG

BE PRODUCTI ON 60 8 8
ENG NEERI NG

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4864_Demand_ratio_1584084323.xlsx

2018

Ni |l

1384

89

Nill

89

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
89 69 4 13 7 7

View Fil e of

| CT Tools an

d resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In today'’s stressful life every student wants some support system. So mentoring plays an important role .
Mentoring gives students a friendly environment and guarantees them that there is someone to care about them.
Mentoring helps them to take new challenges coming before them everyday. Mentoring connects a student to
personal growth and overall development. It helps the students to build their confidence and sense of humor in th
lifelong teaching learning process. Mentors guide students to excel in their academic goal. Few objectives of
Mentoring : 1. To focus and motivate students to achieve learning goals and thereby improve their academic
performance. 2. To generate interest in academic and extracurricular activities among students. 3. To prepare
weaker/Slower students for competitive exams 4. Encourage the students to attend various outside industrial
workshop and internship in summer vacation. 5. To support and motivate for participation in national and
international conferences and project competitions such as Smart india Hackethon, Avishkar Mentoring process:
1. Mentors are assigned for First, Second, Third and final year students. Each mentor is for a group of 15-20
students as per respective class strength. 2. Mentors conduct atleast one meeting in every semester, however
students are free to meet their respective mentors anytime. 3. Counselling is provided for academically weaker
students. 4. Mentors Communicate with students parents if needed. Guidelines for Mentors: 1. Communicate
effectively and provide timely, honest and thoughtful responses to the students 2. Give plenty of room for
students to speak or ask questions and have a healthy environment in meeting place 3. Mentors should talk to
students very patiently 4. Mentor gives students idea on how to manage their time better and effectively. 5.
Mentor should develop positive thinking in the students. 6. If any reluctant attitude of student or lack of
improvement in behavior of student is identified, discussion with parents should be initiated.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1384 89 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

No. of sanctioned
positions the current year Ph.D
100 89 Nill 7 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Not received Nill Not received

No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4864_ict_tools_1584085069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4864_e_resource_1584085102.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 3193612 \Y, 12/ 12/ 2018 12/ 02/ 2019
BE 3193246 V 12/ 12/ 2018 05/ 02/ 2019
BE 3193372 V 12/ 12/ 2018 05/ 02/ 2019
BE 3193245 \% 12/ 12/ 2018 05/ 02/ 2019
BE 3193507 V 12/ 12/ 2018 28/ 02/ 2019
BE 3193507 VI 14/ 12/ 2018 15/ 02/ 2019
BE 3193245 VI 14/ 12/ 2018 18/ 02/ 2019
BE 3193372 VI 14/ 12/ 2018 06/ 03/ 2019
BE 3193246 VI 14/ 12/ 2018 06/ 03/ 2019
BE 3193612 VI 14/ 12/ 2018 01/ 03/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

W Shivajirao S. Jondhal e Coll ege of Engineering Dombivli (E) strictly foll ow
eval uation refornms instructed by University of Minbai. Induction program were
arranged by institute for the newy admtted students to make them aware about
mar ki ng schenme, exam nation pattern, internal assessment and gradi ng system At
institute level two internal assessnent tests per senester are conducted for
each subject and results are declared within a week. Test 1 is based on 40
syl l abus and Test 2 is on 70 syllabus. The average of tests marks is considered
as internal assessnment marks of Senester End Exam nation. Question bank is
provided to students. It is nmandatory for every concerned subject teacher to
prepare and submit synoptic answering and marki ng scheme for test papers as
wel | as university papers. Mdel answers are discussed in class, which hel ps
| earners to know their shortcom ngs The eval uati on of term work contains
journal marks, assignnment marks, case studies, mini project, attendance and
performance in | aboratory. The evaluation pattern is as prescribed by the
University of Munbai. Oral and practical exam nations are conducted after the
end of senester. For snooth conduction of End Senester Exam nation, exam nation
cell in-charge prepares guidelines and conduct neetings to convey these
gui delines to the supervisors. Masking, coding and decoding nethod is used to
handl e al |l answer sheets securely. On screen evaluation is done for university
exam nations (Senmester |,11,VIl and VIII) by respective subject teacher
Reval uation and verification of marks and result at institute level is done by
expert faculty nenbers appointed by institute. Effective and careful scrutiny
has done after assessnent for college | evel exam nations and gadgets are
prepared. Students are guided for subnission of applications for reval uation
and photocopy of answer book. Student’s performance and its analysis are done
t hrough result anal ysis.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University of Munbai publishes in advance, the acadenic cal endar for
curricular activities. The institute acadenic calendar in concurrence with the
Uni versity calendar is prepared in advance before the conmencenent of the
senester. The institute acadenm ¢ cal endar consists of dates for conmmencenent of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4864_Evaluation_1584094594.xlsx

cl asses for odd and even senesters, dates for conmmencenent of interna
assessnents, sports, cultural festivals, technical festivals, Parents Meeting,
termend, test | and Il, Practical Exaninations and theory exam nation and
commencenent of new term The departnental acadenic cal endar additionally
consi sts of departnental STTP, FDP, add-on courses, val ue added courses,
renedi al cl asses, subnission, oral and practical examination etc. The policies
and action which are planned by |1 QAC are executed during the entire session.
The institution adheres to the acadeni c cal endar for the conduct of Continuous
Internal Evaluation (CIE). The schedul e of internal assessnents are
communi cated to students and teaching staff through institute' s acadenic
cal endar. For effective inplenentation of continuous Internal Assessnment system
at the institute level, the institute conducts two tests per senester. Test
papers are set based on course outcones and in consultation with Head of
departnent. The answer books are shown to students after eval uation providing
sufficient transparency and accountability. The schedule for end senester
exam nation is comuni cated during senmester when schedule is released by the
Uni versity of Munbai. The institute fornms internal squad conmi ttee, exam nation
commttee for snooth conduct of exam nations. The faculty of institute is
relieved for university duties related to eval uation, conduction and flying
squads for exam nations. For exam nation and docunentation works, the institute
has appoi nted Exam nation-In-Charge as per guidelines given by the University
of Munmbai. Examination cell Commttee comuni cates with junior supervisors,
under st udy supervisors and senior supervisors about exam nation rel ated work.
Durati on of paper assessment is clearly decided (i.e. assessnment should be done
within 5 days) The students are the main stakeholders in any education
inmparting Institute and it’s our endeavor to make all efforts to ensure
transparency in all the activities at various stages. Taking this spirit in
consideration, the institute has decided to frame nechani smfor exam nation
rel ated grievances. The students can approach the teachers, in case they need a
clarification on the award of marks. Here, teacher clarifies doubts regarding
eval uation. Once results are declared student can apply for photocopy and
revaluation, if they found any di screpancy in the photocopy they report to exam
section. The exam section comittee decides what to do in the case of
grievances as each case is different. Students can apply for grievances by one
of the following ways 1. If the total is incorrect: The institute verifies the
details in available records and gui des the students with possible solutions at
institute level or refers themw th proper docunent to the University. 2. If
some questions are not checked: After result is declared, students can apply
for photocopy and revaluation within stipulated tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://shivajiraojondhal ecoe.org.in/naacl1819/criteria2/2.6.1/2.6.1 1554286314 2
477. xl s
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3193507 BE Chemi cal 71 69 97
Engi neeri ng
3193245 BE Conput er 114 107 94
Engi neeri ng



http://shivajiraojondhalecoe.org.in/naac1819/criteria2/2.6.1/2.6.1_1554286314_2477.xls
http://shivajiraojondhalecoe.org.in/naac1819/criteria2/2.6.1/2.6.1_1554286314_2477.xls

3193372 BE

71
El ectronics
& Tel ecommun
i cation
Engi neeri ng

64 90

3193246 BE

51
| nformati on
Technol ogy

49 96

3193612 BE

Mechani cal 77
Engi neeri ng

69 90

3193606 BE

Producti on 56
Engi neeri ng

54 96

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://shivajiraojondhal ecoe.orqg.in/naacl1819/ NAACYR0SSS/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Si gni fi cance of
Intellectual Property
Ri ghts in Significance

ALL BRANCHES - BE

14/ 03/ 2019

Devel opnent anp Aptitude
Test

BE/ TE/ SE/ FE

Career Qpportunities for MECHANI CAL - TE/ BE 03/ 04/ 2019
Mechani cal Engi neers
Wor kshop on Personality ALL Year participants - 14/ 03/ 2019

Qpportunities in Media
anp Entertai nnent

Conput er/ Extc/ I nformati on
Technol ogy/ Mechani cal / Pro
duction/ Chemical TE BE

28/ 02/ 2019

Careers in Digital

COWUTER/ EXTC/

15/ 02/ 2019

MECHANI CAL/ | NFORVATI ON
TECHNOLOGY / PRODUCTI ON/
CHEM CAL TE/ BE

Mar ket i ng MECHANI CAL/ | NFORVATI ON
TECHNOLOGY - TE/ BE
Soft Skills COVPUTER/  EXTC/ 07/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4864_Pass_percentage_1606990018.xlsx
https://shivajiraojondhalecoe.org.in/naac1819/NAAC%20SSS/

Career in Project COVPUTER/ EXTC/ | NFORMVATI ON 02/ 02/ 2019
Managenent TECHNOLOGY - BE
I nternet of Things COVPUTER/ | NFORMATI ON 05/ 10/ 2018
TECHNCOLOGY/ EXTC BE
Current Trends in IT COVPUTER/ | NFORMATI ON 06/ 09/ 2018

| ndustry TECHNCLOGY/ EXTC TE/ BE
Aptitude Training Soft ALL BRANCHES TE BE 30/ 08/ 2018
Skills
I nternship Opportunities COVPUTER/ | NFORVATI ON 23/ 08/ 2018
in |IT Industry TECHNOLOGY

Aptitude Test

COVPUTER/ EXTC/ | NFORVATI ON
TECHNOLOGY/ MECHANI CAL/ PRO
DUCTI ONV  CHEM CAL

14/ 08/ 2018

Over seas Educati on

COVPUTER/ EXTC/ | NFORVATI ON
TECHNOLOGY/ MECHANI CAL/ PRO
DUCTI ON' CHEM CAL

02/ 08/ 2018

Energing Trends in Data
Sci ence

COVPUTER/ EXTC/ | NFORVATI ON

TECHNOLOGY

26/ 07/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

WON di strict Shr eyans Munbai 23/ 12/ 2018 Under gr aduat e
round for Pagariya G oup Uni versity Student s
Resear ch work - AVI SHKAR
on Extraction RESEARCH
of Caffieine CONVENTI ON
fromtea Leaves
Desi gn and Priyank Ingle Mahar ashtra 19/10/ 2018 UG Students
Devel ponent of G oup State
Hubl ess | nnovati on
Mot or cycl e Society, Start
up India
, Mahar ashtra
Desi gn and Praful Mulik Mahar ashtra 19/ 10/ 2018 UG Students
Manuf act uri ng G oup State
of Conduct or I nnovati on
Crawl i ng Robot Society , Start
up I ndi a, Mahara
shtra
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NI L NI L NI L NI L 01/ 12/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International




0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NOT APPLI CABLE

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal COVMPUTER 34 5
I nt er nati onal Chem cal 2 3.9
I nt ernati onal El ectroni cs and 2 3.45
Tel econmuni cati on
I nt er nati onal Pr oducti on 1 7.52

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er 1
EXTC 2
I T 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ref er Ref er Ref er 2018 0. 538 Ref er 1
upl oaded upl oaded upl oaded upl oaded
file file file file
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ref er Ref er Ref er 2018 1 1 Ref er
upl oaded upl oaded upl oaded upl oaded
file file file file
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed Nill 4 4 Ni Il
paper s



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4864_journals_notified_on_UGC_1606463551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4864_Books_and_Chapters_1606471383.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4864_Bibliometrics_1606985146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4864_Index_1606986718.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Mar at hi Bhasa Din Mar at hi  Vangmay 2 78
Mandal
Ch. Shivaji Mar at hi  Vangmay 2 25
Maharaj Jayanti Mandal
Nati onal Science SSJCCE 4 113
Day
Expert Lecture on EXTC Dept 2 48
Di gital Forensics
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Soci al SSJCCE Nat i onal 4 113
Awar eness Sci ence Day
Soci al - Mar at hi Mar at hi Bhasa 2 78
Cul tural Vangmay Mandal D n
Awar eness
CGender | ssues Wonens Wonens Day 2 45
Devel opnent Fi t ness session
Cel |
Worren Heal t h Tata Menori al Br east 2 73
Awar eness Hospi t al Cervical Cancer
Awar eness
Canpai gn
Vot er KDMC WPAT EVM 2 222
Awar eness Awar eness
Pr ogr amre
Swachh Bhar at SSJCCE Cl eanl i ness 2 50
drive
Heal th Uni care Heal th 5 60
Checkup heal th center, Checkup
Dombi vl i east



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4864_Faculty_participation_1606481766.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4864_Extension_1584084616.xlsx

Heal th Canp Tata Menori al Anti Tabacco 2 92
Hospi t al Anti Snoki ng
Awar eness
Canpai gn
Soci al - Mar at hi Ch. Shivaji 2 25
Cul tural Vangmay Mandal [Maharaj Jayanti
Awar eness
I ndustry EXTC DEPT Expert 2 48
Awar eness Lecture on
Di gital
For ensi cs
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

00

00 00

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustry Research Pl ease 05/ 11/ 2018 13/ 04/ 2019 PROD( 57)
Job Training Pr ogram refer the
attached
filE
St udent Trai ni ng Pl ease 05/ 01/ 2019 02/ 07/ 2019 CHEM 10)
I nternship program refer the
attached
filE
St udent Trai ni ng Pl ease 14/ 12/ 2018 19/ 07/ 2019 MECH( 22)
I nternship program refer the
attached
file
St udent Trai ni ng Pl ease 16/ 02/ 2019 27112/ 2019 EXTC(18)
I nternship program refer the
attached
file
St udent Trai ni ng Pl ease 15/ 06/ 2018 14/ 04/ 2019 [ T(7)
I nternship program refer the
attached
file
St udent Trai ni ng Pl ease 16/ 02/ 2019 16/ 03/ 2019 COVP( 8)
I nternship program refer the
attached
file



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4864_Students_in_extension_1607338160.xlsx

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
VE9 Desi gn Works, 17/ 12/ 2018 Pr oduct Design of 41
Donbi vl i 3D Printing
Centre of 04/ 12/ 2019 Cour se conduct ed 8
Excel l ence in on Diploma in
Maritinme and product life cycle
Shi pbui | di ng, managenent
Murrbai
Eduvance Pvt. 15/ 04/ 2019 Hands wor shop on 23
Ltd. M cr opr ocessor
Devel opnent Boar ds
Techno- Jack 25/ 07/ 2018 Wor kshop 20
| nf osol uti ons onl nternet of
Things - Ardui no
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

196

142

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BRARY Partially - 2019
MANAGEMENT SYSTEM
(VEB ) - STANADARD
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4864_Linkages_1606988266.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4864_MoU_1606330653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4864_augmentation_details_1584099095.pdf

Text 34544 12854211 586 334652 35130 13188863
Books
Journal s 80 250450 Ni Il Ni Il 80 250450
Li brary 1 162750 1 17970 2 180720
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

Dr. Utara Gogate

| mge Processing-
i mage Enhancenent

Video | ecture

01/ 08/ 2019

in spatial domain
Prof. Aney El ectro- Pneumati c Vi deo | ecture 31/ 07/ 2019
Shi r odkar Crcuit |
Mechat roni cs
Prof. Suvarna Canned Cycle with Vi deo | ecture 30/ 07/ 2019
Pati | Absol ute Form
Prof. K. S. Basi c El ectrical Vi deo | ecture 06/ 08/ 2019
Deshrukh Engi neeri ng

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 283 59 15 0 100 3 106 52 0
g
Added 180 78 0 0 0 3 86 0 0
Tot al 463 137 15 0 100 6 192 52 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
52 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Vi deo | ecture on

institute website

http://shivajiraojondhal ecoe.org.in/vid

eo-| ectures/

4.4 — Maintenance of Camp

us Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



http://shivajiraojondhalecoe.org.in/video-lectures/
http://shivajiraojondhalecoe.org.in/video-lectures/

166

203

253

189

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

agenci es.

The mai nt enance,
| aboratori es,

periodically.
gi ven to externa

and peripherals.
connectivity are maintai ned by Conputer
new conput ers,
depart nents.
supporting staff.

is carried out by external

Princi pal .
activities,

tutorials. Some physica
conmputer centers and sone Laboratory are shared by departnents.
utilization of these shared resources intimtion and approval
in charge is essential.
Cenerator back up, which is also nmaintained by adm nistration office staff. o
| andscapes mai nt enance,
physi cal beautification of the college canpus.is done regularly.
sanitary mai ntenance and cl eani ng of al
| aboratories and |ibrary have been outsourced. Respective
Round the clock security on the

Mai nt enance of garden

cl eani ng, housekeepi ng,
sports conpl ex,
departnents supervi se these activities.
col | ege canpus is done by externa

Al l

refilling,
In case of any maj or
2. Maintenance of Physi cal

conpl ai nt about the electrical
requi rements to Principal

t o managenent through Princi pal

O her

tree plantation

The Sport

repair and cl eaning of coll ege canpus,
sports conpl ex,
i nfrastructure and support facilities is done by external
Col | ege managenent .
Mai nt enance
charge with the help of
senmest er-w se mnmi nt enance
lab in charge with the hel p of
1. Conputer

conput ers,

Two type of maintenance is done on regul ar
Lab equipnent’s and instrunents are nmaintained daily by lab in
| ab assi stant and non-teaching staff.
the equi prment’s and instrunents are checked by
| ab assi stant and non-teaching staff

and support facility mai ntenance:
agency for the maintenance of al
college. Staff fromthe AMC service provider conmpany naintains the conputers
I nternet connectivity, College website and network

and I T departnents.
antivirus etc.

facilities:
and civil

in charge | ooks after al
as gymasi um Student has to take
in charge for the utilization of the sane.
Requi renent of Sports Equi pment and Accessories or other facilities and any
rel ated mai ntenance is forwarded by Sport

i n-charge supervises al

hal |

Mai nt enance Activities:

equi prent ,

cl assroons and ot her
agenci es appoi nted by
basis 1. Daily

2. Yearly or

AMC contract is
conputers within the

The purchases of
i s supervised by the
Laboratory and ot her equi pnent are naintai ned by technica
service is hired from outside
Each depart nent
mai nt enance work and gives their
These requirenents are forwarded to managenent for
getting sanctioned and work order is given to the concerned externa
The civil work related to renovati on and nai ntenance of entire college building
agenci es on contract basis.
utilization of Library: The Librarian is in-charge of the library. Requirenent
of Books, journals or other facilities and any rel ated mai ntenance is forwarded
SLIM 21 and ERP software are available in the
library. Multimedia facility is also available for students and staff. 4.
Mai nt enance of Sports conpl ex:
and outdoor sports facilities as well
perm ssion fromthe sport

| odges a

agenci es.

3. Mai ntenance and

t he i ndoor

in charge to managenent through
5. Mai ntenance of C assroons: The Cl assroons are naintained and
cl eaned daily. The Administrative staff
Furniture and electrification of classroons regularly. Separate
class roons are allotted to each departnent for
facilities |ike sem nar

t hese

conducting |l ectures and
wor kshops, drawi ng hall,
For the proper
of the concerned

e College is having

external and
Mai nt enance,
cl ass roons,

https://shivajiraojondhalecoe.org.in/naac1819/criteria4/4.4.2%20Maintenance/Maintainace%204.4.2%20dec2020

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://shivajiraojondhalecoe.org.in/naac1819/criteria4/4.4.2%20Maintenance/Maintainace%204.4.2%20dec2020.pdf
https://shivajiraojondhalecoe.org.in/naac1819/criteria4/4.4.2%20Maintenance/Maintainace%204.4.2%20dec2020.pdf

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Shri . Dadasaheb 59 89059

frominstitution H. Jondhal e Merit
Schol arshi p

Fi nanci al Support

from G her Sources
a) National SC/ ST/ OBC/ SBC/ I/ 754 44697040
NT/ EBC Schol ar shi p/
Freeship
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Personal ity
Devel opnent
Aptitude Test

enhancement scheme enrolled
Pls refer 03/ 04/ 2019 18 DFX Acadeny
upl oaded file for
details.
Wor kshop on 14/ 03/ 2019 221 H ndustan Ti nes

Glette

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 621 Nill 10 Nill
for
Conpetitive
examns
2019 Car eer Nill 1043 Nill 137
Counsel I'i ng
activities
2019 Ref er Nill Nill Nill Nill
upl oaded
file for
remai ni ng
entries
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4864_Scholarships_1607070050.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4864_Development_Schemes_1607083980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4864_Guidance_1607085670.xlsx

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ref er Nill Nill Ref er Nill Nill
upl oaded upl oaded
file file
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 VECHANI CAL At har va VBA
ENG NEERI NG | ENG NEERI NG |l nstitute of
Managenent
2019 1 CHEM CAL Uni versity VB
ENG NEERI NG | ENG NEERI NG |of W sconsin
2019 1 COVPUTER Sout hcar ol VB
ENG NEERI NG i na
2019 1 Nort h \%S3
ENG NEERI NG | | NFORVATI ON Eastern
TECHNCLOGY Uni versity
2019 1 Uni versity VB
ENG NEERI NG | ELECTRONICS | O Central
AND TELECOWM M SSOURI
UNI CATI ON
2019 1 PRCDUCTI ON Nat i onal Pr oj ect
ENG NEERI NG Institute of | Engi neering
Const ruction and
Managenent Managenent
and Research
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 1
GRE 4
TOFEL 2
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4864_Placement_1584182848.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4864_Progression_1584183094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4864_Qualifying_1584184002.xlsx

Ref er upl oaded file Ref er upl oaded file Nill

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 GOLD | nt er nat 1 Ni Tl ME18D037 Ameya
MEDAL, i onal Jayant
| NDI VI DUAL Shi nde
SENI OR
MALE
2018 GOoLD I nt er nat 1 Nill ME18D037 Anmeya
VEDAL, i onal Jayant
SENI OR M X Shi nde
PAI R
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute has a very active Student Council formed by a well-established
process. The process starts with inviting applications fromthe students for
the various posts of Student Council. It consists of General Secretary,
Techni cal Secretary, Sports Secretary, Cultural Secretary, NSS representative,
NCC representative and Ladies representative. A selection comittee conprising
of Principal, HOD s, In-charge Sports Director, Faculty Coordi nator for
Cultural and NSS In-charge is formed for the selection of the Technical
Cultural Sports Secretary, NSS, NCC Ladies representative from Third and Fina
year through an Interview process. The nmenber of Student Council forned has
representation fromall the departnents and together they act as a |ink between
the students and the Institute. To ensure proper handi ng over of

responsibilities fromthe previous council, the formation is done at the start
of the odd senester of the acadenic year. The new council takes charge
i medi ately after formation of Students council. The Student Council also forns

various dedi cated teans for tasks such as Marketing, Public Relations,

Logi stics, Fund Raising, Social Mdia Managenent, Miltinedia Editing and
Phot ogr aphy based on the student’s interests. This hel ps the students to gain
first-hand expertise and a better understanding of these fields. Several clubs

such as nusic, dramatics, literary, robotics also works along w th Student
Council. The Student Council along with professional chapters and NSS pl an
organi ze all extracurricular events and prepare an event calendar. Al the
events are organi zed as per standard procedure set by the institute. The
coll ege allocates significant funds for the snooth conduction of all najor
activities. Al ongside organizing the college festivals, workshops and skil
devel opnent sessions are organi zed across the academ c cal endar. The nenbers
also play a vital role in various institute Ievel committees |ike the college
wonen devel opnent cell, anti ragging comrittee and | QAC committee. They are
involved in all the activities that define the Iife of a student. Involving the
students in various adm nistrative bodi es make them nore responsi bl e and
strengt hened their bonding with the institute. Right fromthe orientation of
the first year engineering students to farewell of the G aduating students, the
council plays an integral part in the organization and execution of these
activities.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4864_Activities_Organised_1584175073.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4864_awards_in_activities_1607416929.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Shivajirao S. Jondhal e Col | ege of Engi neering Student Al umi Associ ation
(SSJCCEAA) has been registered with registrar of societies as per society act
1860(secti on21, 1860) at Thane bearing registrati on nunber

: Mahar ashtra/ 1081/ 2019/ Thane. This Association is functional and fornmed with an
objective to nurture a bond with alma mater, to enhance placenent and
internship opportunities and to also help in building up the network of the
alumi. The Institute effectively networks and col | aborates with alumi which
have seen an increase in the nunber of alummi interacting with the students
every year. The main objectives of the Alumi comrittee are ¢To have a platform
where the alumi, existing students and staff of the institute can interact,
renew ol d bonds with the Alma-nmater, foster new ties and relive the nostalgic
coll ege nonents. ¢ To effectively network and coll aborate with alumi every
year which provide platformfor the students to interact with their seniors in
i ndustry and get expert gui dance as regards to professional requirenents and

i ndustrial/emerging technol ogical trends. ¢ To increase assistance for

I nternshi ps and Pl acenent for current students. ¢ Participation of alumi in
activities contributing to the general devel opnment of the departnent

/linstitute. ¢« To provide feedback with respect to curriculum facilities,

devel opnental activities etc. The Alumi Conmittee is working very hard towards
achi eving these objectives. The Nonfinancial neans through which al umi
contributes to the Institute are as nentioned below ¢ They help us to identify
gaps in the curriculumthrough their structured feedback on curriculumin-order
to keep pace with the recent advancenents in industry. They suggest Add-on,

Val ue Added course and Workshop to mtigate the gap. ¢« They also contribute to
enhance placenent activities by inform ng about the recruitnent drive arranged
by their conpanies and guide themfor interviews. ¢ Establishing Menorandum of
Under st andi ng between the Institute and Alumi Entrepreneurs. Through these MOU
wi th our college, our alumi have conducted seminars internship prograns to
inspire students which help themprogress in their individual fields. « Qur

al umus M. Chi nnmay Avi nash Anaokar from Departnment of Conputer Engi neering
conduct ed val ue added course on Amazon Web Services which benefited many
students. ¢ Qur alumus M. Karan Bahure from Departnent of Electronics and

Tel ecommuni cati on Engi neering conduct ed val ue added course on “lInternet of

Thi ngs- Ardui no under the organization Technojack | nfosol utions which benefited
Second and Third year students immensely. ¢ Qur alummus M Vivek Tiwari from
Chem cal Departnment conducted Val ue added course on Process Engi neering and
Add- on course on the subject Role of Process Engineer for Final year students.
e Qur alumus M ss Deepali Bhise from Department of Production Engi neering
conducted a sem nar on “Quidance for Adm ssion in USA” for final year students.
e Qur Alumus M Swapnil Phadnis from Mechani cal departnent conducted a

wor kshop on “Di sassenbling of Maruti 800 engine” for final year students of
Mechani cal and Production Engineering. ¢ Qur Alumi has al so contributed
towards I nternships and Placenment for our students. Qur alummus M. Saket

Di vekar from Departnent of El ectronics and Tel econmuni cati on Engi neering is
providing internship on 3D Mdel ling, Blender Software and | nkscape under the
Organi sation Ayravat Software.

5.4.2 — No. of enrolled Alumni:

469

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute is working under the frane work of Al CTE, DTE and University of
Munbai . The vision-mi ssion of the institute have been decided with active
participation of Al umna, Industry people, enployers, parents, faculty nenbers.
The Principal in consultation with LMC/CDC sets the direction towards the
fulfilment of vision mssion through perspective plan. The Institution policy
bel i eves involvenent of all staff in decision making and inplenmenting the
decentralized decision policy. Institute encourages participative managenent by
i nvol ving faculty nenbers for solving problens and taki ng opt decisions at
various levels like CDC, |QAC, HOD for the effective growh of institute.
Principal in co-ordination with HOD s, senior faculty nmenbers, appoint the
coordi nators and nmenbers of the committee. The coordinators review the work of
committees for smooth functioning of co-curricular and extracurricul ar
activities. Academic decentralization is done through Dean Academ cs in
coordination with the support of HODs and teachers of various departnents.
Admi ni strative decentralization is achieved through Registrar in coordination
with office staff. Student affairs are dealt through Dean Students affair in
association with faculty coordi nators and student’s council. Two practices of
decentralization and participative managenent are as nentioned below. 1. The
col l ege annual ly organi zes an intercollegiate | evel technical festival
‘ Col osseuni. Col osseum ai ns at boosting the technical skills and creativity of
the students thereby helping themto gain technical, practical know edge and
pronote the talent of students, to inspire the students by expanding their
hori zons beyond engi neering. The Annual technical fest Col osseumis organized

by college in odd senester. Col osseum consi sts of Radianze, Nirniti
Resilience, Gscillation, Algorythm Iteration which are organized by vari ous
departnents. Principal, HOD s of all departnment and senior faculty nenbers
appoi nt faculty coordi nator to conduct technical festival colosseum The
St udents Council selection committee conprising of Principal, HOD s, Faculty In-
charge for sports, Faculty In-charge for Cultural and NSS I n-charge is formed
for the selection of the various posts through an Interview process. The
faculty coordinators, the institute |evel selected Students Council conducts
the neeting and propose the plan to formvarious commttees |ike inauguration
regi stration, project exhibition, technical quiz, publicity etc. 2. Conputing
Facility Devel opment: The requirenent of new conputers with the | atest
configuration was asked from Conputer and I T Departnent. The revision in
syl l abus for Conputer and |IT departments required |atest configuration
conmputers. The laboratory in charge faculty nmenbers initiated the requirenent.
Faculty in charge and Head of the Departnents prepared the list of the best
brands and specifications. Quotations were invited fromthe vendors and
conmparative statenents were nmade by HOD of Conputer and | T departments in
consultation with Principal and Registrar. The final approval was obtained from
t he Managenent and Governing Council. Then the purchase order was issued. The
requi red nunber of Conputers were received by both the departnments and Quality
check was carried out. Thus, laboratory in charge staff, HOD, Registrar,
Principal, Governing Council and the Managenent were involved in the process of
procurenent of Conputers acconplishing the de-centralization and participative
managenent .

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

As per the process given by DIE. 1.
The candi dates do the online

regi stration of application and upl oad
the required docunents for adm ssion on
website by sel ecting appropriate node
of scrutiny of application form 2. The
docunent verification and confirmation
of application formfor admission is
done. 3. The provisional nerit list of

the candi dates is displayed on the
website. 4. Subm ssion of grievance, if
any for all type of candidates is done.
5. The final nerit list of the

candi dates is displayed.

Human Resource Managenent

The Institute believes in strength of
human resource which is a key for
progress of any organization. Severa
enpl oyee wel fare schenmes are initiated
for benefit of teaching and non-
teaching staff. The Institute
encourages faculty to attend workshops,
STTPs, FDPs and conferences on recent
trends to enhance the quality of
teaching and | earni ng process. Qur
institute notivates and encour ages
staff to pursue for higher studies by
provi ding financial support and to
undertake research work. The institute
has perfornmance apprai sal systemfor
the staff.

Research and Devel opnent

The ‘research culture’ is realized by
the staff and students by publishing
and presenting their research work in
reputed journals, international and
national conferences and al so patent
filing. The institute encourages the
staff for research and Doct oral
prograns. State-of-the art Laboratories
are avail able for teachers and students
for research activities. A committee
for Research and Devel opnent encour ages
the faculties to undertake research
projects useful to the society funded
by Governnent and non- Gover nnent
agencies. The Institution has an
I ncubation centre and I PR cell for
creation and transfer of know edge. The
institution regularly conducts
wor kshop/ sem nars on | PR and | ndustry-
Acadeni a | nnovative practices.




Teachi ng and Learni ng

To nurture critical thinking,
creativity and scientific approach
anong students the institute inparts
i nnovati ve nethods for teaching and
| earni ng. The academ c cal endar is
prepared in advance and is strictly
foll owed to achi eve better perfornmance
in all aspects. Along with the
traditional nmethod, faculty use ICT
tools to instill technical know edge
and creativity in students. The process
of attai nnment of COs, POCs and PSGCs
begins with fram ng appropriate COs for
each course fromfirst year to final
year. Considering the performance of
students, teachers can nodify the
teaching | earning process for the
overal | devel opnent of students and to
achi eve the PGCs.

Curri cul um Devel opnent

CBCGS has been inplenented by all the
six prograns with the departnment |evel
el ective for third-year and departnent
I evel and institute |level elective for

final -year engineering, fromthe
academ c year 2016-17. Senior faculty
menbers has contributed in designing
syl | abus. Val ue Added Prograns and add-
on prograns are conducted for
prof essi onal skill enhancement of
students. Students are encouraged to
take up internships in various
i ndustries. Social awareness and
Community services are included in the
students through NSS activities. The
institute regularly conducts structured
f eedback on curricul um and teachi ng,
| earni ng process for corrective
nmeasures from Students, Teachers,
Al ummi and Parents.

Exam nati on and Eval uati on

Thr ough i nduction program students
are introduced to about the exam nation
pattern, marking scheme, interna
assessnent and gradi ng system The
eval uation pattern is as prescribed by
the University of Miunbai. For snooth
conducti on of End Semester Exam nati on,
exam nation cell in-charge prepares
gui delines. The institute follows the
nornms instructed by University of
Munbai to conduct exam nations and
eval uation. Effective and careful
scrutiny is done after assessnent for
col l ege | evel exam nations and gadgets
are prepared. The result anal ysis of
final year student is done and
tabul ated. Revaluation is done as per
gui del i nes given by University of




Munbai fromtine to tine.

| CT and Physi cal
| nst runent ati on

Li brary,
I nfrastructure /

A wel | -furni shed, air-conditioned
central library with adequate reading
room capacity, good nunber of text-
books, reference-books, journals,
beriodicals, nultinedia PCs to access E-
journals. Library Management Software
is accessible to students and staff. An
ERP systemis utilized by
adm ni strative office, library, faculty
and students. Institute has adequate
classroons with ICT facilities and
nodern teachi ng techniques |ike smart-
boards, LCD projectors, etc. The canpus
is spread over 15.25 acres accommopdat ed
with | aboratories, classroons, tutorial
rooms, wor kshops, sem nar-halls,
drawi ng-hal |, canteen, central library,
computer-center, boy's and girl’s
Conmon-r oons. Each departnent has Smart -
cl assroons and conputer | aboratori es.
It is well maintained with the support
of external agencies.

I ndustry Interaction / Collaboration

I ndustry-acadenmia rel ated activities
i nclude training, student internships
and industrial visits. For making
col I aborati ve endeavors fornal
agreenents or understandi ng between the
institution and industries have been
si gned under which various activities
i ke training prograns, workshops,
sem nars etc. are regularly conduct ed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Pl anni ng and Devel opnent

Adm ni strati on

Details
Yes, Veetrag Conputers
Yes. It gives students information
with all report. It is purchased from

M crotech Wi zkids and Twinkle |IT
Sol utions Pvt Ltd

Fi nance and Accounts Yes. M'S Vai shnavi | nfosolutions and
M crot ech Wi zki ds
St udent Admi ssi on and Support Yes. It gives students information
with all report. It is purchased from

M crotech Wi zkids and Twinkle I T
Sol utions Pvt Ltd

Exam nati on

Yes. It generates the results of the
students for all exanms. It is purchased
from Viva Software Sol utions

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of

conference/ Name of the Amount of support




workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Prof. Snmita Enpower nent nil 2500
Lonkar of 1 QAC NAAC
new gui dl i nes
2018 Prof . Rodge ni | nmenber shi p 2000
Pr anod fee for CSI
2018 Pr of . Mani sha ni | menber ship 2000
Sonawane fee for CSl
2018 Prof. Savita ni | nmenber shi p 2000
Sangum fee for CSI
2018 Prof. Rodge Enpower nent nil 2500
Pr anod of 1 QAC NAAC
new gui dl i nes
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 I nt roduc nil 12 Ni I
tion to 04/ 01/ 2019 |05/ 01/ 2019
4.0

2018 Machi ne nil 19 Ni Il
Lear ni ng 08/ 09/ 2018 |08/ 09/ 2018

2018 NA One Day Nil | 10

Wor kshop |15/09/2018 |15/ 09/ 2018
on Basic C
onversatio
nin
Engl i shBy
Prof.Dr. Sa
dashi v
Kal yan
2019 NA One Day Ni |l 7
Wor kshop |23/ 02/ 2019 |23/ 02/ 2019
on Devel op
ment of
Softskills
By Prof.Dr
.Utara
Gogat e

2019 One Day One Day 45 15
Wor kshop Wor kshop |21/ 06/ 2019 |21/ 06/ 2019

on Yoga By |on Yoga By
Jyotsna Su |Jyotsha Su
ryavanshi O | ryavanshi
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ne

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogr anfor

St udent
I nducti on

06/ 06/ 2019

08/ 06/ 2019

M cr oprocessors
and
M cr opr ocessor
Labrotory.

18/ 07/ 2018

18/ 07/ 2018

Orientation
progeame for
TE/ Sem
V/ Conput er
Net wor k
(CSC-503) and
Conput er
Net wor k Lab
(Csl -502)

12/ 07/ 2018

12/ 07/ 2018

Enpower ment
of 1 QAC NAAC
new gui dl i nes

Chemi cal
Engi neeri ng
Ther nrodynam cs
Laboratory for
Under gr aduat es
The | ndustry-

Acadeny
Interaction

pr ogr anme
Orientation
pr ogeamre for

TE/ Sem
V/ Comput er

Net wor k
(CSC-503) and

Comput er
Net wor k Lab
(CSI-502) Ori

16/ 07/ 2018

07/ 04/ 2019

Chemi ca
Engi neeri ng
Ther nodynamni cs
Laboratory for
Under gr aduat es

24/ 06/ 2019

29/ 06/ 2019

The I ndustry-

30/ 04/ 2019

30/ 04/ 2019
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Acadeny
I nteraction
pr ogr amre

Orientation 1
Progeamme for
t he subj ect
Theory of
Conmput er
Sei ence

13/ 07/ 2018

13/ 07/ 2018

M ni

Proj ect. 1

05/ 04/ 2019

05/ 04/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

89

89 47

47

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1 Encouragenent for the
faculty for attending
wor kshop , conf er ences,
sem nars ,short term
courses and faculty
devel opment progranme 2
The institute provides
Teachers sponsorship to
pursue for higher studies
( ME., M Tech P. hd.) 3
Encourages the faculty to
become nmenber of
pr of essi onal bodi es and
to participate in the
activities organi zed by
them 4 Encourages the
faculty to visit the
i ndustry in their domain
5 Pronotes and
notivates the faculty to
use ICT tools in their
teachi ng | earning
process.. 6 Encourages
the faculty for
publication of research
papers in Journals or
conferences. 7 Institute
provi ded Mede claim
policy for all 8 The
institute provides ten
days paid and 20 days
hal f pai d nedical |eaves
per year to all. 9 The
institute provides study
| eaves to acquire the
hi gher education to al

1 Institute provided
Mede claimpolicy for al
2 The institute
provi des ten days paid
and 20 days half paid
nmedi cal | eaves per year
to all 3 The institute
provides paid nmaternity
| eaves to all fenmle
enpl oyees as per rules. 4
Casual leave facility is
provided to all as per
rule. 5 Institute
organi zes free Eye
checkup and heal th
checkup canps to ensure
the better health of al
the enpl oyees. 6
Institute organizes
training prograns as per
t he need for skil
devel oprment of non
teaching staff. 7
Gratuity is received by
an enpl oyee in gratitude
for their services
offered to the institute.
8 Enpl oyees Provi dent
Fund facility is provided
to the staff. 9 The
institute provides sunmer
and wi nter vacation for
teachi ng and supporting
staff. as per University
of Mumbai gui delines ..
10 Provision of canteen

1 Provision of canteen
in the canpus. 2
Provi sion of on canpus
Gymfacility. 3 Provision
of 24/ 7 on canpus
security. 4 Sanitary
Napki n Vendi ng Machine is
installed. 5 Provision of
anpl e secure parking area
is provided. 6 First aid
facility and Doctor on
call is available. 7
Bui | di ng I nsurance ,Fire

and safety provision. 8
Acci dental |nsurance
Policy for all Students.
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teaching staff. 10 The
institute provides paid
maternity |l eaves to al

fermal e enpl oyees as per

rules. 11 Casual |eave
facility is provided to
all as per rule. 12

Institute organi zes free
Eye checkup and health
checkup canps to ensure
the better health of al
t he enpl oyees. 13
Gratuity is received by
an enpl oyee in gratitude
for their services
offered to the institute.
14 Enpl oyees Provi dent
Fund facility is provided
to the staff. 15 The
institute provides sunmer
and wi nter vacation for
teachi ng and supporting
staff. as per University
of Mumbai gui delines ..
16 Provision of canteen
in the canpus. 17
Provi si on of on canpus
Gymfacility. 18
Provi si on of 24/7 on
canpus security. 19
Sani tary Napkin Vendi ng
Machine is installed. 20
Provi sion of anple secure
parking area is provided.
21 First aid facility and
Doctor on call is
avai l abl e. 22 Accidental
| nsurance Policy for al
Staff Menbers. 23
Bui | ding I nsurance ,Fire
and safety provision.

in the canpus. 11
Provi si on of on canpus
Gymfacility. 12
Provi sion of 24/7 on
canmpus security.
13Sani tary Napkin Vendi ng
Machine is installed. 14
Provi si on of anple secure
parking area is provided.
15 First aid facility and
Doctor on call is
avai | abl e. 16 Acci dental
I nsurance Policy for al
Staff Menbers. 17
Bui l di ng I nsurance ,Fire
and safety provision.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal audit.

year.

team of interna

regularly as per the rules and guidelines.
the trust who executes the statutory audit and gives his report on audit every
in the nonth of Cctober-2019. The interna
audit of accounts of the Institute is carried in the nonth of February 2019 by
checks the accounts to see if
all entries are properly recorded for the snpoth running.

The | ast audit was carried out

audi t ors.

The i nternal auditor

The Institute has an effective mechanismfor auditing the Institute accounts.
The auditing process of SSICCE takes place in two stages Externa
Chartered accountant audits the accounts of the institute
The external

audit and

auditor is appointed by

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government

Funds/ Grnats received in Rs.

Purpose




funding agencies /individuals

No Funds received

0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Dr. A R Yes Prof. Varsha
Kanbekar , Magar, Prof.
Depart nment Nitin Satao
Givil
Engi neeri ng,
SPCE, Andheri
Munbai
Admi ni strative Yes Sharad S Yes Prof. K S
Gai kwad Co. Deshmukh, Dr.
Chartered Ranesh Shel ke
Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent teacher

annual

academ c progress of the students.
function every year.

nmeeting is conducted once in a senester to discuss the
2. Prize distribution is conducted during
3. Extension / co-curricular
hol i stic devel opnment are conduct ed.

activities for

6.5.3 — Development programmes for support staff (at least three)

1. Soft skill

on ERP Mbdul es

devel opnment 2. Hands on session on Mcrosoft Ofice 3. Orientation

6.5.4 — Post Accreditation initiative(s) (mention at least three)

each departnent.

2. Effective use of
t eachi ng net hodol ogi es were encouraged. 3.
registration and certification of NPTEL courses for students and staff.

Based on suggestions given by Peer teamfollowing initiatives were taken. 1.
was deci ded to nmake Research publication nandatory for students and staff
resour ces besides chal k and duster for

Initiatives were taken for

It

in

6.5.5 — Internal Quality Assurance System Details

Appoi nt ment
of coll ege

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 01/01/ 2018 01/ 01/ 2018 01/ 01/ 2018 1




SPCC f or
Smart I ndia
Hackat hon- 20

18

2019 First Year
| nducti on

Program

27/ 07/ 2018 27/ 07/ 2018

01/ 08/ 2018 179

2019 MOU si gned
with Delta
Mar i ne
O fshore
Servi ces,

Kal yan

01/ 01/ 2019 01/01/ 2019

31/ 12/ 2019 180

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

c

Medi tation Canp

Wnens day
el ebrati on,

08/ 03/ 2019

08/ 03/ 2019

55 Ni |l

session for

Fi t ness

08/ 03/ 2019

08/ 03/ 2019

Ladi es Staff
and students

55 Ni |l

Cancer
Awar ness for
Ladi es Staff
and students

05/ 02/ 2019

05/ 02/ 2019

110 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

33 percentage net

by renewabl e energy sources ( Sol ar

Ener gy)

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1

Ranp/ Rai | s Yes 1

Braille Yes 1
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Any ot her simlar Yes 1
facility




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 23/ 06/ 2 8 Facilit 925
019 ation facility
center [for appli
cants
2018 1 Nil I 10/ 07/ 2 15 facilit 720
019 ation facility
center |[for appli
cants
2019 Nill 1 24/ 01/ 2 1 Heal t h Soci al 60
019 check up |awar eness
2019 Ni Il 1 04/ 02/ 2 1 Ant i Soci al 92
019 t obacco, |[responcib
anti ility
snoki ng
awar eness
canpai gn
2018 Nill 1 02/ 10/ 2 1 Cl eanli Soci al 50
018 ness awar eness
Drive
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

St udent s

22/ 04/ 2019

to all
students.

Code of conduct
handbooks made avail abl e
newy admtted

these rul es and
regul ati ons are broadly
expl ai ned to students
during orientation
program al so.
needs to follow it
strictly otherw se
appropriate action wll
be taken.

St udent s

Code of conduct for

Teachers

22/ 04/ 2019

Code of conduct
handbook f or
speci fy al

t eachers
the rules to
be followed by teachers
in the prem ses.
teachers shoul d work
constructively for
conti nuous devel opnent of

Al 'l

institute.
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ode of conduct for 22/ 04/ 2019 Each nenber of
CGover ni ng Body governi ng body agrees to
accept the provisions of
this code of conduct. Al
menbers needs to build
trust, honesty and
integrity in the conduct
of the institute.

Code of conduct for 22/ 04/ 2019 Princi pal oversee and
Pri nci pal nmoni tor the academ ¢ and
general adm nistration of
the institute. The
Principal follows the
code of conduct |aid down
by SSJCOE institute.

Code of conduct for 22/ 04/ 2019 Supporting staff
Supporting staff i ncludes adm nistrative
Techni cal and non
technical staff. It is
necessary to foll ow code
of conduct |aid down by
the institute. It is
necessary for staff to
work in the benefit of
the institute.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Tradi tional day 30/ 03/ 2019 30/ 03/ 2019 500
cel ebration for
soci al bondi ng

WPAT EVM f or 16/ 01/ 2019 17/ 01/ 2019 222
soci al aw eness
Dandi ya for 17/ 10/ 2018 17/ 10/ 2018 500
pronoti ng Cormuna
har mony
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken to nake the canpus Eco- friendly: 1. Tree Plantation and
green | andscapi ng.

2. No Plastic Drive to nake plastic free canpus.

3. Use of Solar System as renewabl e energy source.

4. Use of ERP systemto nake a paperless office

5. Use of Public Transport

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: 1. Title of the Practice: Best Policies encouraging Staff

Retention 2. Cbjective: To lower staff attrition 3. The Context: Increase

organi zation’'s productivity and enhances the quality of teaching. 4. The
Practice: In order to focus on the professional devel opnent of faculty nenbers
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e Encourage faculty nenbers to pursue higher studies, paper publication,
presentation etc. ¢ Enhance the teaching |earning process by encouragi ng
faculty nenbers to participate in Short Term Trai ning Prograns / Wrkshops /
Conferences, etc. ¢ Encourage faculty nmenbers for higher studies leading to
Ph.D. wherein faculty nmenber is relieved for attending research rel ated
activities. This would enable themto concentrate on research and produce
qual ity outcone. ¢ Encourage supporting, non teaching staff to remain up dated
with | atest technol ogi cal devel opnents or to pursue hi gher degree for Career
advancenent. 5. Evidence of Success: Staff Retention Ratio 1. Year 2018-19
STAFF RETENTI ON | N NUMBER OF YEARS 2018-19 PERCENTACE 0-5 35 39.33 6-10 19
21.35 11-15 11 12.36 16-20 12 13.48 > 20 YEARS 12 13.48 TOTAL 89 2. Year 2019-
20 STAFF RETENTI ON I N NUMBER OF YEARS 2019- 20 PERCENTAGE 0-5 24 27.59 6-10 25
28.74 11-15 15 17.24 16-20 10 11.49 > 20 YEARS 13 14.94 TOTAL 87 Best Practice
2: 1. Title of the Practice: Active Professional bodies 2. (bjective: ¢ To
bring out talents of students and use themfor their betterment. « To help
students to sharpen their skills so that they can nanage their own affairs. -
To inculcate teamspirit and provide environment to work as a team < To give
practical |essons in managenent, organization, group behavior, planning,
finance. 3. The Context: In order to create a sense of belonging in each
student and to show their potentials, institute introduced good practice of
havi ng activities conducted by various Professional bodies of each departnent.
4. The Practice: Students plan various technical activities after the formation
of students committee. 5. Evidence of Success: Activities conducted during
2018-19 S. No. Departnent Professional body No. of Activities No. of
participants 1 Conputer/IT CSI 2 154 IEEE 2 46 2 EXTC | ETE 2 120 3 Mechani cal /
Production ISME 1 54 4 Chenical |1 ChE 3 87 Activities conducted during 2017-18
S. No. Department Professional body No. of Activities No. of participants 1
Computer/IT CSI 2 165 2 EXTC | ETE 2 157 3 Mechanical/ Production ISME 1 60 4
Chemical I1ChE 2 50 Best Practice 3: 1. Title of the Practice: Smart India
Hackat hon Cell 2. Objective: ¢ Harness ingenuity and capability of students. e
Buil d pathway for Startup India canpaign. ¢ Sourcing solutions for inproving
quality of life and facilitate governance. ¢ Provide opportunity to students to
provi de innovative solutions to India s unapproachabl e problens. 3. The
Context: Smart India Hackathon is a uni que open innovation nodel for
i dentifying new and disruptive technol ogy innovations to solve the chall enges
in our country. 4. The Practice: It is a continuous product devel opnent
conpetition where problem statenents are posed to technol ogy students for
i nnovative solutions. 5. Evidence of Success: List of students who participated
in Smart India Hackathon in software edition in 2017-2018 Sr. No. Team Nane
Nane of the student Position Branch 1 RADARS Raj N kam Team Leader Conputer
Pal avDur vesh Menber Conputer Parate Al ap Menber Conputer Narayanan Sagar Menber
Conput er Uchagaonkar Ri ya Menber Conputer Shah Arpi Menber Conputer 2 Cyber
Creepers Rahate Akshay R Team Leader Conputer Chitnis Sanskar S. Menber
Comput er Nagar ekar Akshay N. Menber Conputer Pathari Shweta P. Menber | T Bahure
Karan M Menber EXTC Panchal Kirti P. Menber Conputer List of students who
participated in Smart |ndia Hackathon in Hardware Edition in 2018-2019.
Students of the Institute qualified for Sem -Finals Sr. No. Team Nane Name of
t he student Position Branch 1 Tech_Nerds Ovi Deshpande Team Leader Chemni cal
Pranita Sal vi Menber Chemi cal ShreyaSaraf Menber Conputer Jay Mhare Menber
Mechani cal Vahaz Kazi Menber Conputer Siddesh Moundekar Menber | T

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://shivajiraojondhal ecoe.org.in/naacl819/criteria7/ 7. 2%20Best ¥%20practicel/7

. 29%20Best 9%20Pr act i ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
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thrust in not more than 500 words

Decentralized Work Culture: The college has a vision to inpart a quality
techni cal education for creating conpetent and ethically strong professionals.
College intends to provide a friendly and healthy environnent to students. It
has a distinct decentralize work system by which students get benefited. Due

to decentralized work culture every individual takes responsibility of allotted
wor k. Each staff menber contributes and shows their participation in decision
meki ng. Principal and all HOD s from departnment jointly decides the different
team of teachers for various work load. It starts from adni ssion process of
students. There is a team of teachers during adm ssion process to hel p out
every student, parents coming to college. These teachers guide / counsel them
wher ever needed. Every departnent appoints C ass advisor for every class. He /
She verify student’s eligibility before they go for taking adm ssion for next
academi c year. Class advisor also clarify/solve any nmatter of students of

hi s/ her class at any tine. This process builds a strong bondi ng between
respective teacher and student. O her docunents |ike mark sheet, convocati on,

stationary etc. also nmade available to students at departnent |evel only.

Responsi bility of this work is given to Departnment’s supporting staff. Every
departnent al so appoint nentor for a limted nunber of students from each
cl ass. Student can approach nmentor any tinme for any of his/her problemeither
academi c or personal. For any mmjor issue nentor can discuss along with class
advi sor or respective HOD. A Team of exam nation section in-charge, teaching
and supporting staff is there to conplete exam nation section rel ated worKk.
This work includes snooth conduction of exam nations, tinely paper correction
and noderation by respective staff, gazette checking and final mark sheet
checki ng. Dean Acadenics, to coordinate college strategic planning,
supervi sing, evaluating, and supporting departnents in a nanner that pronotes
excel lence in teaching | earning process. Dean Academc is the |ink between
students, faculties, departments and college Principal. Dean Students Affairs,
provi de | eadership and maintain a cordial relation between various student’s
groups ensuring proper organization of students activities over the academ c
year. Dean also tries to build a good bonding of Alumi with college. Al umi
bonding with institute help in many ways to devel op the coll ege. Dean Research
Devel opnent, encourages and hel p out students to participate in various inter
col l ege technical conpetitions at state or national |level. Dean al so notivates
students for research activities and pursues themto publish research papers.

Dean al so notivates and facilitates staff for mnor research activities.
Various activities carried under student’s professional chapter guided by in-
charge faculty nenbers of respective departnents. Supporting and non teaching

staff also hel ps the students for snmpooth conduction of these activities.

Provide the weblink of the institution

https://shivajiraoj ondhal ecoe.org.in/naacl819/criteria7/7.3%R0C gani zati on%20St
ructure/ 7. 3%20Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Institute has been introducing and executing several activities to guarantee and
i nprove quality in the diverse aspects of academ cs, cocurricul ar and
extracurricular activities. Taking into consideration the vision and m ssion,
institute has planned for following initiatives. 1. To apply for NBA
accreditation for Conputer branch. 2. To increase the collaborations to reduce
the gap between Industry and Acadenics. 3. To encourage the faculty for
submtting the applications for mnor research projects. 4. To encourage the
faculty and students for publications in the reputed Journals Conferences at
International level. 5. To encourage the faculty students for patents
regi stration. 6. To focus on training and placenent by providing training courses
to the students through industry interaction, devel oping technol ogical and
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| |comruni cation skills.
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